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STIPULATION OF AGREEMENT, made and entered into this 1st day of June, 2007 
by and between the negotiating committees for LOCAL 456, INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS (hereinafter referred to as the "Union") and the CITY 
OF YONKERS (hereinafter referred to as the "City"). 
WHEREAS, the Union and the City are party to a collective bargaining agreement for 
the period of January 1, 2002 to December 31, 2006 (hereinafter referred to as the "Contract"), 
and; 
WHEREAS, the Union and the City are party to a Stipulation of Agreement dated June 
3,2005 that authorizes the Union to request to reopen negotiations for a wage increase for the 
periods of January 1,2005 to December 31,2005 and January 1,2006 to December 31,2006 
upon the satisfaction of certain conditions, and; 
WHEREAS, said conditions have been satisfied, and; 
WHEREAS, the parties have engaged in negotiations in a good faith effort to arrive at a 
successor agreement to the Contract that expired on December 31, 2006 and to resolve the 
Union's demand for additional wages for the periods of January 1,2005 to December 31,2005 
and January 1, 2006 to December 31, 2006, and; 
WHEREAS, the parties have arrived at a tentative agreement; 
NOW, THEREFORE, in consideration of the mutual covenants contained herein, the 
parties hereby stipulate and agree as follows: 
1.	 The provisions of this Stipulation of Agreement are subject to and conditioned upon 
ratification by the membership of the Union and approval by the City Council in 
compliance with §204-a of the New York Civil Service Law. 
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2. The respective negotiating committees are not required to recommend this Stipulation of 
Agreement for ratification or approval. 
3.	 A copy of this original document has been furnished to representatives of the City and the 
Union. 
4.	 All proposals made by either party during the course of negotiations that are not 
contained herein shall be deemed withdrawn. 
5.	 The provisions of the Contract shall be carried forward except as modified below. 
6.	 Unless otherwise noted, all dates involving the duration of the Contract shall be 
conformed to the duration of this Stipulation of Agreement. 
7.	 The term of this Stipulation of Agreement shall be two (2) years, commencing on January 
1,2007 and expiring on December 31, 2008. 
8.	 The salary schedule provided in Section 5:01 and Appendix "A" of the Contract shall be 
modified to re±1ectthe following increases: 2% retroactive to July 1,2005; an additional 
2% retroactive to July 1, 2006; an additional 2% effective July 1, 2007; an additional 2% 
effective January 1,2008; an additional 2.5% effective July 1, 2008 and an additional 
2.5% effective December 31,2008. The salary rates are attached hereto as Appendix 
"A". 
9.	 The terms of this Stipulation satisfy the obligation of the City to negotiate with the Union 
concerning wage increase for the periods of January 1, 2005 to December 31,2005 and 
January 1, 2006 to December 31, 2006 as specified in paragraphs" 10" and" 11 " of the 
Stipulation of Agreement between the parties dated June 3, 2005. The Union hereby 
waives the right to seek any further negotiations concerning wage increases for the 
periods of January 1,2005 to December 31, 2005 and January 1,2006 to December 31, 
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2006 as specified in paragraphs" 10" and" 11 " of the Stipulation of Agreement between 
the parties dated June 3, 2005. 
10. Section 4:02.02 of the Contract shall be amended to change "nine (9) assistant stewards" 
to "thirteen (13) assistant stewards". 
11. Section 8:06 of the Contract shall be amended to provide that overtime assignments shall 
be made by the assistant steward in each department. 
12. Section 3:02 of the Contract shall be amended to provide that the City shall have the right 
in January of each year to require employees who operate City vehicles to produce a 
valid driver's license and all Environmental Maintenance Workers to produce a valid 
CDL Class B license for review and copying. 
13. Effective January 1, 2007, the City shall provide an arumal stipend of five hundred 
dollars ($500.) to Environmental Maintenance Workers authorized by the City to obtain a 
Hazmat endorsement on their Commercial Driver's License in order to transport 
hazardous material. The payment shall be made in January of each year and shall be 
based upon the number of months that an eligible employee possessed the Hazmat 
endorsement and was assigned by the City to transport hazardous material in the previous 
calendar year. For each eligible month, an employee must possess a Hazmat 
endorsement and be assigned to transport hazardous material at least twelve (12) work 
days. For each department or operation that the City determines there is a need for an 
employee with a Hazmat endorsement, it shall offer the opportunity to obtain a Hazmat 
endorsement to the most senior Environmental Maintenance Worker in that department 
or operation. In the event that the most senior Environmental Maintenance Worker 
declines the offer or does not obtain the endorsement within sixty (60) days, the City 
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shall have the right to offer the opportunity to the next senior Environmental 
Maintenance Worker. The City shall reimburse an Environmental Maintenance Worker 
who successfully obtains a Hazmat endorsement for the payment provided by the 
employee to the New York State Department of Motor Vehicles for the endorsement. 
The City shall have the right to transfer Environmental Maintenance Workers who 
possess a Hazmat endorsement and have been assigned to transport hazardous material to 
other operations that do 110t involve the transportation of hazardous materials. Such 
transfer shall not be grievable. Upon transfer, the Environmental Maintenance Worker 
shall no longer be eligible for the stipend. 
14. Sections 13:06.01 and 13:06.02 of the Contract shall be amended to provide that 
employees who have continuously worked for the City for three (3) years and have 
exhausted all paid leave credits shall be eligible for half pay sick leave pursuant to the 
following procedure. 
a.	 Eligible employees shall submit a written request to the Commissioner of Human 
Resources together with supporting documentation. 
b.	 The Commissioner of Human Resources shall make a recommendation to the Mayor 
who shall render a final determination. 
c.	 In no event, mayan employee receive more than six (6) months of half pay sick leave 
during his/her employment by the City. 
15. Article 6:0 of the Contract shall be amended to provide for a summer work schedule for 
employees assigned to the Department of Traffic Maintenance. The following provisions 
shall supersede existing provisions of the Contract as pertain to the summer work 
schedule. 
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a.	 The work week shall consist of four continuous days, either Monday to Thursday or 
Tuesday to Friday. On a week-to-week basis, the Department will determine and 
notifY each employee seven (7) days in advance of his/her work week schedule for 
the following week; 
b.	 The work day shall be ten (10) hours, exclusive of an unpaid lunch period. The 
Director of the Department shall determine the starting and finishing time of the work 
day. However, it shall be no earlier than 5:00 a.m. except if mutually agreed by the 
parties; 
c.	 During the work day, employees shall be entitled to a fifteen (15) minute rest period 
between the start of the work shift and the meal period and a fifteen (15) minute rest 
period between the meal period and the end of the shift; 
d.	 Employees shall not be eligible for overtime pay until they have worked more than 
ten (l0) hours on a scheduled work day or more than forty (40) hours in a scheduled 
work week. The overtime rate shall be one and one-half (l Y2) times the hourly rate 
except for work performed on a Sunday or a holiday which shall be paid at two (2) 
times the hourly rate. An employee who works Tuesday to Friday in one work week 
and Monday to Thursday in the following work week shall not be eligible for 
overtime pay for work performed on the Monday of the second work week; 
e.	 The Director of the Department of Traffic Engineering shall determine when the 
summer work schedule starts and ends. However, it shall start no earlier than May 1st 
and end no later than November Ist of each year unless mutually agreed by the 
parties; 
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f.	 Either the City or the Union may cancel this program upon fourteen (14) days written 
notice to the other party. 
g.	 Employees shall not be entitled to a shift differential; 
h.	 In the event that a holiday occurs during the summer work schedule, an employee 
shall receive ten (10) hours pay for the holiday; 
1.	 In the event that an employee uses a sick or vacation day during the summer work 
schedule, he/she will be paid and charged for ten (10) hours leave time; 
J.	 In the event that an employee uses a personalleave day or bereavement leave day 
during the summer work schedule, he/she will be paid ten (l0) hours pay and charged 
one (1) personal leave day or bereavement leave day. 
16. The parties agree that the terms of the ratified Stipulation of Agreement shall be
 
incorporated into a complete collective bargaining agreement.
 
CITY OF YONKERS 
LOCAL 456, INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
APPROVED AS TO FORM:
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ApPENDIX A 
July 1, 2005 
2% 
Grade Hiring Rate 18 Months 4% Longevity 8% Longevity 12% Longevity 
DPA $37,873. $44,557. $46,339. $48,122. $49,904. 
DP B $44,081. $51,860. $53,934. $56,009. $58,083. 
DP C $45,516. $53,548. $55,690. $57,832. $59,974. 
DP 0 $47,160. $55,482. $57,701. $59,921. $62,140. 
DP F $47,748. $56,174. $58,421. $60,668. $62,915. 
DP G $48,184. $56,687. $58,954. $61,222. $63,489. 
DP H $50,320. $59,200. $61,568. $63,936. $66,304. 
DPI $54,511 $64,131. $66,696. $69,261. $71,827. 
DP J $55,540. $65,341. $67,955. $70,568. $73,182. 
DP K $56,565. $66,547. $69,209. $71,871. $74,533. 
DP L $57,593. $67,756. $70,466. $73,176. $75,887. 
DP M $59,642 $70,167. $72,974. $75,780. $78,587. 
July 1, 2006 
2% 
Grade Hiring Rate 18 Months 4% Longevity 8% Longevity 12% Longevity 
DPA $38,631. $45,448. $47,266. $49,084. $50,902 
DP B $44,962. $52,897. $55,013. $57,129. $59,245. 
DP C $46,426. $54,619. $56,804. $58,989. $61,173 
DP 0 $48,103. $56,592. $58,856. $61,119. $63,383. 
DP F $48,702. $57,297. $59,589. $61,881. $64,173. 
DP G $49,148. $57,821. $60,134. $62,447. $64,760. 
DP H $51,326. $60,384. $62,799. $65,215. $67,630. 
DPI $55,602. $65,414. $68,031. $70,647. $73,264. 
DP J $56,651. $66,648. $69,314. $71,980. $74,646. 
DP K $57,696. $67,878. $70,593. $73,308. $76,023. 
DP L $58,744. $69,111. $71,875. $74,640. $77,404. 
DP M $60,835. $71,570 $74,433. $77,296. $80,158. 
July 1,2007 
2% 
Grade Hiring Rate 18 Months 4% Longevity 8% Longevity 12% Longevity 
DPA $39,403. $46,357. $48,211. $50,066. $51,920. 
DP B $45,862. $53,955. $56,113. $58,271. $60,430. 
DP C $47,354. $55,711 $57,939 $60,168. $62,396. 
DP 0 $49,065 $57,724. $60,033. $62,342. $64,651. 
DP F $49,677. $58,443. $60,781. $63,118. $65,456 
DP G $50,130. $58,977. $61,336. $63,695. $66,054 
DP H $52,353. $61,592. $64,056. $66,519. $68,983. 
DPI $56,714. $66,722. $69,391. $72,060. $74,729. 
DP J $57,784. $67,981. $70,700. $73,419. $76,139. 
DP K $58,851. $69,236. $72,005. $74,775. $77,544. 
DP L $59,919. $70,493. $73,313. $76,132. $78,952. 
DP M $62,051. $73,001. $75,921. $78,841. $81,761 
January 1, 2008 
2% 
Grade Hiring Rate 18 Months 4% Longevity 8% Longevity 12% Longevity 
DP A $40,191. $47,284. $49,175. $51,067. $52,958. 
DP B $46,779. $55,034. $57,235. $59,437. $61,638 
DP C $48,301. $56,825. $59,098. $61,371. $63,644. 
DP 0 $50,046. $58,878. $61,233. $63,588. $65,943. 
DP F $50,670. $59,612. $61,996. $64,381. $66,765. 
DP G $51,133. $60,157. $62,563. $64,970. $67,376. 
DP H $53,400 $62,824. $65,337. $67,850. $70,363 
OPt $57,848. $68,056. $70,778. $73,500. $76,223. 
DP J $58,940. $69,341. $72,115. $74,888. $77,662. 
DP K $60,028. $70,621. $73,446. $76,271. $79,096 
DP L $61,118. $71,903. $74,779. $77,655 $80,531 
DP M $63,292. $74,461. $77,439. $80,418. $83,396. 
July 1, 2008 
2.5% 
Grade Hiring Rate 18 Months 4% Longevity 8% Longevity 12% Longevity 
DPA $41,196. $48,466. $50,405. $52,343. $54,282. 
DP 8 $47,949. $56,410. $58,666. $60,923. $63,179. 
DP C $49,509. $58,246. $60,576. $62,906. $65,236. 
DP 0 $51,298. $60,350. $62,764. $65,178. $67,592. 
DP F $51,937. $61,102. $63,546. $65,990. $68,434. 
DP G $52,412. $61,661. $64,127. $66,594. $69,060. 
DP H $54,736. $64,395. $66,971. $69,547. $72,122. 
DPI $59,293. $69,757. $72,547. $75,338. $78,128. 
DP J $60,414. $71,075. $73,918. $76,761. $79,604. 
DP K $61,529. $72,387. $75,282. $78,178. $81,073. 
DP L $62,646. $73,701. $76,649. $79,597. $82,545. 
DP M $64,875. $76,323. $79,376. $82,429. $85,482 
December 31,2008 
2.5% 
Grade Hiring Rate 18 Months 4% Longevity 8% Longevity 12% Longevity 
DPA $42,226 $49,678. $51,665. $53,652. $55,639. 
DP 8 $49,147. $57,820 $60,133. $62,446. $64,758. 
DP C $50,747 $59,702. $62,090 $64,478. $66,866. 
DP 0 $52,580. $61,859. $64,333. $66,808. $69,282 
DP F $53,236. $62,630. $65,135. $67,640. $70,146. 
DPG $53,723. $63,203. $65,731. $68,259. $70,787. 
DP H $56,104. $66,005. $68,645. $71,285. $73,926. 
DPI $60,776. $71,501. $74,361. $77,221. $80,081. 
DP J $61,924. $72,852. $75,766. $78,680. $81,594. 
DP K $63,067 $74,197. $77,165. $80,133. $83,101. 
DP L $64,212. $75,544. $78,566. $81,588 $84,609. 
DP M $66,496. $78,231. $81,360. $84,489. $87,619. 
